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1  COCKBURN BOWLING CLUB 
The history of the Cockburn Bowling and Recreational Club can be traced back to 1964 and to four 

men, Mr. D. O’Brien, Mr. A. Pedersen, Mr. J. Marshall and Mr. J. Baker.  

These men all actively involved in other Sporting and Community Associations discussed the prospect 

of forming a club and after considerable groundwork called the first meeting on 22nd May 1964 in the 

Memorial Hall located on Rockingham Road in Hamilton Hill.  

 

Discussion was held regarding a possible site for the club. The first site suggested was in Blackwood 

Avenue, Hamilton Hill, but the Shire Council of the day vetoed that location and said it should be in 

the Spearwood area.  

 

Forty-four people, including nine ladies attended the meeting held on 8th June 1964 on that date the 

Cockburn Bowling and Recreational Club was founded. 
 
 

2 OUR COMMITMENT  
 

Cockburn Bowling and Recreational Club Inc. (“the Club”) is a smoke-free environment and applies 

to all persons including Club staff, members, and visitors to the facility. 

 

We will not endorse or support events that promote tobacco or tobacco products.  

 

Every person in sport, in every role, has the right to participate in an environment that is fun, safe and 

healthy. 
 
 

3 RATIONALE 
 

There is now overwhelming evidence that exposure to environmental tobacco smoke (ETS) is harmful 

to health. There is no safe level of exposure to ETS. Long-term exposure to ETS can have serious 

adverse health effects including heart disease and lung cancer. Breathing ETS can increase the risk of 

heart attack, particularly for those with existing heart disease or asthma, and even brief exposure to 

ETS can trigger symptoms such as irritation of the eyes and nose, headaches, sore throat, and cough. 

 

In Western Australia, the Tobacco Products Control Act 2006 and associated regulations legislate 

against smoking in enclosed public places, and the Occupational Safety and Health Regulations 1996 

prohibit employers, employees and self-employed persons smoking in enclosed workplaces. 

 

Section 19 of the Occupational Safety and Health Act 1984 requires an employer, so far as practicable, 

to provide and maintain a working environment in which the employees are not exposed to hazards. 

 

Because of the acknowledged health hazards of exposure to ETS, and to comply with the legal 

obligations, the Club has adopted a smoke-free workplace policy that formalises its commitment to 

and extends beyond the legislated smoking bans. 
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4 DEFINITIONS 
 

Environmental tobacco smoke (ETS): 

 

Environmental tobacco smoke (ETS) is described as a combination of side stream smoke (smoke from 

the burning end of a tobacco product) and exhaled mainstream smoke (the smoke breathed out by a 

smoker).  

The US Environmental Protection Agency has classified ETS as a proven human carcinogen (cancer 

causing agent). 
 

4.1 Enclosed Workplace 

 

To understand the meaning of enclosed workplace, it is important to firstly understand the meaning 

of a ‘workplace’. Under the Occupational Safety and Health Act 1984 a ‘workplace’ means: 

 

a place, whether or not in an aircraft, ship, vehicle, building, or other structure, where 

employees or self-employed people work or are likely to be in the course of their work. 
 

A workplace is an ‘enclosed workplace’ if it has a ceiling or roof and is greater than 50% enclosed by 

walls, or other vertical structures or coverings. 
 

4.2 Staff: 

All Club employers and other employees. 
 

4.3 Members: 

All Club members not limited to Life Members, Full Bowling Members, Recreational Bowler 

Members, Social Members, Junior Members, Darts Members, and Bingo Members 

 

4.4 Objectives 

The objectives of the Club’s smoke-free workplace policy is: 

• To protect all staff and members from exposure to ETS 

• To consider the health and wellbeing of all staff and members by supporting smoking 

prevention and cessation 

5 CONSULTATION 
To assist in the development of the Club’s smoke-free workplace policy and to guide its 

implementation, a working group has been established. Members of the Working Group are: 
 

Cockburn Bowling and Recreational Club Inc Management Committee. 

 

Employees and members were consulted, and their feedback sought throughout the policy 

development process via a series of staff and members meetings and regular email updates. 
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6 POLICY DETAILS 
The Club smoke-free workplace policy is effective from 1/09/2018, and applies to all persons 

including staff, members, and visitors to the workplace. 
 

6.1 Non-smoking provision 

Smoking is prohibited in all indoor areas and within 5 metres of any entrance of any workplace leased 

the Club and is restricted to designated outdoor areas. 
 

Smoking is only permitted in designated outdoor smoking areas during award meal breaks and 

scheduled rest periods.  
 

Smoking is banned in all internal areas of the Club, all outdoor under cover terrace areas, all outdoor 

lawn bowls greens including the bowling green banks, any other outdoor areas adjacent to the lawn 

bowls greens, Futsal and Volley-ball court areas and the designated outdoor smoking areas are 

designated and sign posted and are all 5 metres from any entrance. 
 

Signage shall be erected and maintained at all site and building entrances to clearly identify areas 

where smoking is and is not permitted. 

 

The Club staff members are not permitted to smoke when they are acting in an official capacity off-

site. 

 

Staff and members will be informed of this smoke-free workplace policy through internal 

communication channels e.g. staff, club newsletter, email alerts and at staff and member meetings.  

 

Each staff member will receive a copy of this policy, which will also be available on the club Intranet. 

All club recruitment advertisements will state that the Club is a smoke-free organisation.  
 

All club correspondence for staff, members and visitors will promote the smoke-free message. 

 

6.2 Information and smoking cessation support 

 

To encourage and assist smokers who are considering quitting, the following support will be provided: 
 

Cessation support strategies that will be provided 

 

• Materials such as pamphlets, brochures and fact sheets will be available to all staff 

• Include articles on the benefits of quitting and quitting tips in staff newsletters and staff 

email alerts 

• Quit Kits will be provided to staff who want to quit smoking 

• Online smoking cessation support services will be promoted, and referral to local smoking 

cessation support services, telephone counselling, and support groups provided via staff and 

member newsletters and staff and member email alerts 
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7 COMPLIANCE STRATEGY 
Managers and supervisors are responsible for ensuring compliance with this smoke-free workplace 

policy for areas and personnel under their responsibility. All staff are responsible for ensuring visitors 

comply with this policy. 

 

Any staff member, club member or visitor who is in breach of this policy will be requested to stop 

and reminded of their responsibilities under this policy. Staff members who continue to breach this 

policy will be subject to disciplinary action. Visitors who refuse to comply with this policy will be 

asked to leave. 
 

8 POLICY REVIEW 
 

This   Policy has   been   developed   in   consultation   with the Club and endorsed by the Management 

Committee of the Club.   

 

It is recommended this Policy be reviewed every year by the Club. 

 

 

 

 

 

 

--------------------------------END-------------------------------- 

 

 


